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Foreword

Let’s be clear from the outset: this is an impossible task! No booklet could ever
give a full account of the work of the District; no publication could represent
adequately the diversity and vitality of District life, or truly reflect the
challenges and opportunities that people are responding to around the District.

There have been, undoubtedly, significant achievements in some areas:

e in response to the District challenge to discover and equip more people
to fulfil the ministry of Local Preachers, we now have eighteen people
taking part in the Faith and Worship: London Course (see page 23);

e the District Candidates Committee interviewed eight people who believed
that they were being called to be presbyters of the Methodist Church and
after careful examination and reflection, the Committee recommended
that all eight candidates should go forward to the Connexional
Candidates Committee (page 5);

e the Worship Task Group has arranged training days that were well
attended and well received (page 29);

e the Civic Engagement Commission and the Social Care Commission
sought and received the blessing of the District Council for them to
combine their roles in a new Social Responsibility Commission and this is
already leading to an approach to our social engagement that is more
coherent as well as more comprehensive (page 20);

e we have been able to find the financial resources that were needed to
conduct the work of the District and support churches and Circuits in
their mission (page 8)

e we now have a District Website that is becoming more like what we
hoped it would be (see www.methodistlondon.org.uk ).

For all of this - and much more besides, we can be truly thankful.

But we are conscious, too, of other areas where the experience has been one
of frustration and hopes not yet fulfilled:

e Despite the commitment and generosity of key people involved in
planning for Annual Development Reviews, implementation has been
difficult and plans may have to be revised (page 32);

e We are not yet where we should like to be in relation to our work with
Young People (page 33);

e While we remain committed to the principle of not just trying to find
people to fill posts, but of seeking, rather, to help people use their gifts
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in the service of the kingdom, this has not always worked in practice
(see vacancies in Synod Appointments).

e The meetings of Circuit Superintendents expressed real concern at the
lack of progress in ecumenical work at the District level and a working
group is being convened to see how this can be addressed.

We are delighted, nonetheless, to offer these glimpses of District life over the
past year and we hope that in the following pages there will be something that
will help you:-

e Recall the vision that led to the forming of this District;

e Catch glimpses of some ways in which we begin to see the kingdom
breaking through; and

e Find encouragement to continue to play your part in furthering the work
of God in this City.

The District Chairs

:




CANDIDATES COMMITTEE

The District Candidates Secretary guides those offering for presbyteral and
diaconal ministry through the application and discernment process, and
convenes the District Candidates Committee to interview the candidates and to
make a recommendation as to whether they should continue to the
Connexional Candidates Committee or not.

Achievements

Several Superintendents and potential candidates themselves asked about the
new Candidating portfolio process. Many started the EDEV (Extending
Discipleship, Exploring Vocation) process through the Step Forward programme
at the Guy Chester Centre. Initially ten people applied to candidate and eight
of these went through the process this year (the remaining two are taking
more time and intend to offer next year). Of the eight candidates, three were
following the new portfolio route and five have come through Foundation
training. It is with joy that we can report that all eight have been
recommended to proceed to the Connexional Candidates Committee. They are
Adam Dyjasek, James Cruddas, Alex Terrett, Michael Simpson, Linda Pearce,
Elizabeth Osei, Valerie Reid and Debra Chidakwa. We ask the District to pray
for them.

This was the first year that the London District has interviewed candidates who
were following the portfolio route. The process involves them offering a
creative presentation to the full committee. The three presentations were a
privilege to witness and have opened the eyes of the Committee to the power
and possibilities of this part of the process.

Plans

To continue the process in the next connexional year. We are anticipating that
there may be a high number of candidates so four dates have been arranged
and members of the District Candidates Committee will be asked to offer to
attend at least two of these. Increasingly the candidates will be coming
through the portfolio route and the interview process is necessarily longer for
them, therefore we can only see three on any one day. New members of the
District Candidates Committee are needed.

Information about the Candidating processes can be found on the Methodist
Church website www.methodist.org.uk but a brief guide to the processes,
produced by the District Candidates Secretary has been given to the
Superintendents in the District. This is available through the District Office for
others who would find it helpful.

Claire Potter
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COMMISSION ON CONGREGATIONAL DEVELOPMENT [CCD]

The tasks of the Commission are
e To advise the District on policy and priorities relating to the development

of the life of Methodist congregations in London

e To resource and oversee specific District initiatives to aid that
development

e To encourage theological reflection on the nature of Methodist church life
in the London context

Achievements

Since the last report the Commission itself has had an extended period of

inactivity due to the lack of convenors, although a number of its earlier

initiatives were taken forward by individuals or specialist groups including
e Individual Circuit Reviews

e Training days
e Worship Task Group
e Local Preacher Access Course

Plans

Currently the Commission is in process of re-forming around representatives of
existing and emerging networks including:
e Worship Task Group

e Fresh Expressions practitioners

e Language & culture-specific fellowships
e Church mediators & consultants

e Church & circuit reviewers

In the course of the next 12 months a work programme for the Commission
will emerge from the interaction of these different aspects of congregational
development.

Stuart Jordan
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CONTINUING DEVELOPMENT IN MINISTRY (CDIM)

All ministers and deacons in full connexion are required to ‘engage in further
study, training and development’, which includes ‘specific training when
entering a new context or mode of ministry’, and ‘personal and vocational
development’. They are entitled to five days leave in each Connexional year
for the purpose of study, training or development (S.0. 745.)

As District CDIM secretary I am the channel for applications for District grants
towards fees for study or training courses. Further study or training is
something undertaken not simply out of personal interest (though that is
important), but as part of a commitment shared with the wider church to the
development and maturing of vocation. Circuits are asked to make a
contribution to the cost of courses, as a sign of that commitment. Both the
District and the Connexion may fund some courses, and the student also
contributes.

Achievements

There has been an increase in the number of applications over the past year,
in @ wide variety of fields, including doctorates in aspects of theology and
politics, courses on consultancy and mission, evangelism, spiritual direction,
supervision, pastoral liturgy, inter-faith relations, leadership, chaplaincy and IT
skills, not to mention retreats.

Part of the responsibility of CDIM is to be involved with the ‘New to London’
day, which last year took place in September, at Wesley’s Chapel, where we
had an absorbing introduction to the varied work of the church in its unique
setting. The main part of the day was taken up with a most illuminating

workshop given by Delbert Sandiford on ministry in the diversity of London.

Plans
I shall be producing a District CDIM application form which will be available on
the District website, and I shall also be circulating a questionnaire about

training needs, so that if there are significant gaps in provision, ways may be
found to respond appropriately.

Madeleine Andrews
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DISTRICT ADVANCE FUND (DAF)

The District Advance Fund Panel receives funding applications made to the
District Advance Fund from Churches, the Circuit and the District for ministry
and property related projects, both capital and revenue grant applications. The
panel supports and advises applicants through the process and makes
decisions — based on set criteria - as to whether or not the application can be
funded and at what level. Sometimes this involves recommending applications
for funding at Connexional level. The Panel evaluates the use of awarded
grants.

Achievements

Since the last report and up to February 2009, grants totalling £637,374 have
been awarded (see list on next page).

A policy and procedure for dealing with both lay and ministerial training grants
has been agreed.

The DAF Panel now also administers the awarding of the London District
allocation from the London Mission Fund.

Plans

To develop and refine the process of evaluating grants.

To continue discussions about the strategic use of the DAF within the District.

The applications show a mixture of local situations struggling to find a way
forward with insufficient financial and personnel resources and dynamic
creative ideas for ministry and property development which demand the taking
of risks and the moving beyond traditional patterns of church.

Cathy Bird
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Circuit
Number

36

2

0
22
30
32

41
20
26
27

36
0

9
25
32

7
27
0
0
32
30
22
3
21
22

43
17

41
29

DAF Grants made
13 March 2008 to 28 February 2009

Harrow & Hillingdon
West London Mission

London District
New River
Lesnes Abbey
Romford - Trinity

Croydon

Newham - Manor Park
Wimbledon - Ruxley
Streatham & Dulwich - CCED
Harrow & Hillingdon - Hayes
End

London District

Tower Hamlets
Richmond & Hounslow
Romford

Southwark & Deptford
Streatham & Dulwich
London District
London District
Romford

Lesnes Abbey

New River Miller Mem.
Westminster

Stoke Newington

New River - St Marks
Orpington & Chislehurst-
Orpington

Clapham

Croydon
Blackheath & Lewisham

Total

Course fee

Spirituality in

Action

Chaplaincy to HIV
community

Part time youth worker
Diaconal appointment
Town Centre Chaplain
Fresh

expressions

Property

Property

Property

Property

DDE

Whitechapel

Mission

Urban Missioner
Re-generation youth worker
Circuit

administrator

Property - Upper Norwood
Training grants

DTO support

Riverside project lay worker
Diaconal appointment
Property

Media Chaplaincy

Music project

Music project

Family worker
Property

Fresh
expressions
Sunfield property

District London
Advance Mission
Fund Fund

500
5,000

15,000

4,250
14,000
15,000

2,000
75,000
20,000

6,000

10,000
125,000

10,000
15,000
66,000

18,000
10,000

1,532
37,500
11,550
41,000
15,000

41,000
5,000
15,242
2,800
7,000 7,000
10,000
10,000 10,000
2,000
10,000

£559,132 £78,242

£637,374

Cathy Bird




LONDON DISTRICT COUNCIL

The District Council acts on behalf of synod, both by ensuring that decisions of
the Synod are implemented, and through identifying and preparing business
for the Synod. It formulates and promotes policies that will advance the
mission of the Methodist Church in London.

Achievements

e continued reflection, including theological, on the role and accountability
of the Council.

e regular formal business such as the oversight of the District Budget,
preparing business for the Synod, giving approvals and authorisations
and making appointments.

e promoting the London initiative for Local Preacher Training, especially
through securing a grant from the Laing Trust.

e appointments of District Development Enabler, Administration &
Communication Assistant and Discipleship and Training Officer.

e monitoring the development of the new Southwark & Deptford Circuit.

e acting to ensure that all Circuits have personnel in place to ensure
adequate attention to Safeguarding issues.

Plans

e business directed to the Council from the Synod and from the
Connexional Team.

e further work on communications, and on lay employment issues within
the District.

e implementation of Property Consents process, and finalisation of
Property Strategy paper.

e Youth Participation Strategy to be put in place.

e developments relating to Belonging Together.

e establishment of District Reconciliation Group.

Kathleen Loveridge

.



EARLY YEARS IN MINISTRY

The purpose of the Early Years in Ministry Group is to provide an opportunity
for Presbyters and Deacons in their first 5 years of ordained ministry to:
e Worship together around the Lord’s Table

e Support and encourage each other in various experiences of ministry
e Do some theological thinking together
e Have some dedicated time with the District Chairs

Achievements
We have met on three occasions in the year at Westminster Central Hall for a
full morning in each case. On two occasions we have fulfilled all four of the

above purposes, and on the other occasion we have fulfilled three of the four.

We have planned to meet for a further occasion in April.

Plans

We hope to meet on the same basis as the one we now follow. We hope to
achieve a fuller representation at all of our meetings - not all Early Years
ministers are persuaded by the suggestion that this Group takes priority!
There are currently 14 recently ordained ministers in the District.

In the autumn we look forward to welcoming those who will have been
ordained at this year’s Conference.

We shall bid farewell to those who will have completed five years since their
ordination and wish them well in their continuing ministry.

Harvey Richardson
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GHANAIAN METHODIST FELLOWSHIP UK - CHAPLAINCY

The Ghanaian Methodist Fellowship - UK aims to heed the calling of the
universal Christian Church to respond to the Gospel of God’s love in Jesus
Christ and to live out its discipleship in worship and mission through the
various Ghanaian languages, and will seek to help its members to grow and
learn in harmony as Christians in the traditional Ghanaian hospitality by caring
and supporting one another spiritually and materially, and also evangelise
more people and make them followers of Jesus Christ - irrespective of race,
gender or age - and being good neighbours to all manner of people especially
those in need. The Ghanaian Methodist Fellowship will encourage and ensure
that all members are enabled and supported to discern and fulfil their calling
by their continuity of witness and to take a spiritual Journey to discover the
relevance of the Bible in their personal lives and thus, aspire to either train as
ministers, local preachers, prayer secretaries, worship leaders, church
stewards, choristers or Junior church teachers, as well as contributing in any
other way to influence and transform the thinking and life of their local church
and community.

The fellowship to fulfil its vision and mission began the year with the theme
“Be filled in the power of the Holy Spirit” (Acts 1: 8)

Achievements

e A monthly bible study session at St. Mark’s Methodist Church, Tottenham
during the fellowship service. Topics treated so far include Christian
Giving, Global Warming, The depletion of the forest and its
consequences, Bush fires: Our Christian responsibility and a character
study on Ruth.

e Bi - monthly All - night vigil at Mare Street and Archway Methodist
Churches. Walworth Methodist Church will be hosting the March 20"
2009 vigil. In all these vigils, manifestations of the power of the Holy
Spirit are seen. People are healed and prayers answered. Attendance at
these vigil is very great.

e The first children’s Day organised by the fellowship was also celebrated
on February 8 2008, on the theme “The Child: Our Future Hope”. It
was very exciting as the kids led in the worship, announcements, and the
preaching. Funds raised are to be used to support Action for Children in
Britain and the Methodist Orphanage in Ghana.

e The SUMMA (The Susanna Wesley Mission Auxiliary), one of the
organisations within the fellowship renovated the monument of Susanna
Wesley at the Wesley’s Chapel, City Road.

e The Men’s Fellowship has also raised funds to support Action for
Children.

e The first Ghanaian style Harvest to raise funds for projects in Britain and
Ghana (To assist in the purchase of a van for the Methodist Orphanage)
is planned for the 22" March 2009.

e A Nine - member committee has also been set up to draw up a
comprehensive strategic plan for the fellowship. The committee is
working on the theme “"GMF the past, present and future. Five years



and beyond”. The committee will also look at the integration of the
British born Ghanaian youth into British Methodism.

e The Management Committee also organised a leadership training
seminar / Retreat for all organizational leaders to equip them to be
effective in their work. It was held at the Middle Lane Methodist Church
on the 28™ February 20009.

e The GMF Choir continues to grow from strength to strength. The choir
participated in the fund raising activities of the Hounslow Methodist
Church, and an invitation to participate in the Pentecost festival at
Trafalgar Square on the 30 May 2009.

e The GMF has also instituted a quarterly meeting with representatives of
all the existing local fellowships, with the aim of getting them to be part
of the decision making within the chaplaincy. Reports from the local
fellowship are also very exciting as more Ghanaians continue to
participate fully in the worship and administrative life of their various
churches. The Harlesden GMF, for example has donated an overhead
projector (for use with computers) to the church and also donated an
electronic keyboard to the Junior Choir. Also, the Upper Norwood GMF
and Walworth GMF continue from time to time to raise funds through
Kofi and Ama collections to support some of the activities of the church.

Plans

e Major reorganisation with new structures to be put in place to allow the
various local GMF to be part of the decision - making on issues that
affects both the GMF - UK and their local fellowships. Also, the setting up
of four standing committees to deal with specific branches of
responsibilities of the GMF: Finance committee, committee on social
Responsibilities and welfare, committee on Ecumenical Relations, and a
committee on Ministries.

e Introducing new innovations targeting the youth to integrate fully into
British Methodist, for example, organizing fellowship games and
excursions.

e Introduction of income - generating activities to support the activities of
the GMF.

o Organising numerous harvest festivals annually to raise funds, with
each organisation within the GMF having a slot.

o Organize Extra monthly activities other than worship Service to
maximise the GMF’s income e.g. Songs of praise, Bible Quiz and
debates on current issues.

e Educating the Ethnic Minority children to refrain from carrying guns and

knives, alcohol and avoiding teenage pregnancies.

We rejoice that fellowship members have taken leadership roles in their local
Churches- Circuit Stewards, Church Stewards, Local Preachers, Circuit
Treasurers, Church Council Secretaries, Finance and Policy committee
secretaries, church organists and Fair trade stalls. The chaplaincy hopes that
more of such involvement will continue so as to integrate Ghanaians into
British Methodism.

William Davis
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LONDON’S HIV COMMUNITY CHAPLAINCY

This time last year I flagged up the possibility of London’s HIV Community
Chaplaincy becoming ecumenical. I am very pleased to report that this has
happened. We were successful in securing enough funds from the mainstream
denominations in London to advertise for a full time chaplain to succeed me.
The post was open to ordained people from those denominations funding the
work namely Anglican, Methodist, Roman Catholic and United Reformed. There
were 18 people who expressed interest from all four traditions and as far away
as the US. In the end there were 5 firm applications again from all the
traditions and in October the interviewing panel comprising of Stuart Jordan,
Terry Drummond (from the Anglican Diocese of Southwark) and Faith
Boardman (Chair of LEAT’s Management Committee) appointed Phil Nelson, a
Roman Catholic Priest from the Archdiocese of Southwark.

Phil has been in post from 1 November 2008. For accountability purposes he is
based within the staff team of LEAT (formerly known as the London Ecumenical
Aids Trust) who have offices at the Elephant & Castle and are the Church’s HIV
agency in London. I am the Director of LEAT and on behalf of the Churches line
manage Phil in his work.

The main purpose of the post is to provide pastoral care to people living with
and affected by HIV across London, to offer support to Church leaders and
local congregations in their response to a growing crisis and to offer a
theological perspective.

Phil has made a tremendous start to his work and currently is in regular
contact with 54 people living with and affected by the virus across London.
People have made contact with him from as far away as China via email
because they have no one to whom they can relate more locally, and they
have seen his contact details whilst visiting London.

The Trustees of LEAT recognise the important work that is being done by the
Chaplain and the workload that he is currently carrying. We are looking at
ways in which we can assist in making it more manageable, namely the
possibility of using volunteer clergy and or raising the funds to employ a
second chaplain. The second option, whilst the best option, has to wait until we
have secured all the funding we need in the current year to fund Phil’s post.

We would remind members of the District that both Phil and myself are

available as ordained people to share in worship and to help you raise
awareness about HIV/AIDS. Please make contact with me in the first instance.

Steve Penrose

.



LAY EMPLOYMENT GROUP

Our role is to offer advice and guidance to the District on all matters related to
the employment of Lay Employees, which can range from part time cleaners
through to Playgroup Leaders and on to Executive Managers in larger
Churches.

The questions that come to the Group are varied and range from the
comparatively simple: What is the minimum notice that we have to give to an
employee? to the complex: We recruited a female employee, on a 12 month
fixed term contract, to cover for a permanent employee who is on Maternity
Leave, who has been in post for 6 months and has now informed us that she is
herself pregnant. What are her rights?

Our role is to enable Churches & Circuits to deal with employee problems with
fairness, sensitivity, tact and in line with legal requirements.

Achievements

As well as seeking to provide a quick; helpful and practical response to the
very varied queries that have come our way during the last twelve months, we
have sought to use those queries as a learning and development opportunity,
to empower churches & circuits to have more certainty and security in their
handling of employee issues.

Plans

Firstly, to produce standard documents; policies & procedures in place to help
churches to handle employment issues locally with less need to refer to the
Employment Group.

Secondly, to create a District data base of district, circuit and church Lay
Employees, supported with a data base of all the relevant documentation.

Thirdly, to begin to create a central HR resource, to include:
e Standard Contracts
e Standard Job Descriptions
e Standard Person Specifications
e Briefing papers on handling employee issues, such as Discipline; Grievance
etc:

Monty Grigg
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PROPERTY GROUP

Achievements

We have been available to guide and assist Churches on property
matters in the District and ensure that they comply with Charity and
Methodist rules regarding property.

We have continued to respond to requests for approvals for building
schemes, sales and purchases.

Work is still progressing on a Property Strategy Guide.

Plans

By the time this report is published, the consents process for London will
have gone live. London is the second pilot following the Notts. & Derby
District. Hopefully, each Circuit is now acquainted with the computer-
based system via Superintendents, Circuit Property Secretaries and other
interested parties who were invited to attend familiarisation sessions.
From now on no paper applications will be accepted and all on-going
applications will have been transferred to the web-based system.

The District wishes to be involved at the very start of the thinking about
property schemes to ensure that the schemes fit in with Circuit and
District Mission and Strategy and we will continue to try to get this
message across.

Generally

London, generally, has some very large and exciting schemes which,
unfortunately in view of the present economic climate, are now on hold.
Until the economy improves, it is has become necessary to implement
smaller upgrades to ensure mission continues in the short term.

Many Circuits are looking strategically at the provision of manses to
enhance the working and comfort of their staff and families.

Of particular note is the continuing preparation for a Methodist response
to the proposed new housing areas at Barking Riverside and Greenwich
Peninsula.

David Holland

.



SABBATICALS ADVISORY GROUP (SAG)

The SAG exists to receive and review prospectuses received by presbyters and
deacons who are planning a Sabbatical. Each year, approximately twenty
ministers from the District are entitled to take a three-month Sabbatical from
their duties. The planning for this takes at least twelve months, with
preparations at Circuit, District and Connexional levels. The current members
are: Revd Pearl Luxon, Mrs Rachel Kamara, Revd Dr Stuart Jordan, Revd Jenny
Impey, Revd Sam McBratney (convenor). The Group meets at least twice a
year and makes recommendations to the Spring meeting of the Synod, via the
District Council.

Because of the numbers of ministers in the District, the Group has a lot of
work to do. From the inception of the London District, this has been
undertaken by three people, only lately being joined by two of the co-Chairs.
There is still a feeling that this is too small a group and other members would
be welcomed, particularly from the deacons and lay people. We have struggled
a little to put the necessary protocols in place to ensure a smooth running of
the process, but things are finally falling into place.

For the future, a new convenor and Sabbaticals Officer is now being sought
and administrative support systems are being put in place. We are hoping to
review our ways of working in May with a view to connecting to other groups in
the District, especially those dealing with continuing development in ministry.
As many of the procedures for Sabbaticals are laid down by Standing Order,
there is little room for creativity. Nevertheless, we believe there might be
some scope for the District to join up thinking around issues of ministers’
continuing development. We do hope that ministers enjoy their time away
from normal duties and are refreshed in their vocation by their experiences.

Sam McBratney
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SAFEGUARDING GROUP
The purpose of the Safeguarding group is:

e To assist Circuits and churches with policy preparation and
implementation of good practice in according to Connexional
safeguarding guidelines by:

e regular contact with and networking of Circuit and Church reps

e visiting Circuits as requested to advise on policy and
implementation.

e reminding Churches, Circuits and District Council to review policies
and their implementation on a regular basis (annually).

e To continue to raise awareness of the issues relating to the care and
protection of children by:
e providing training for Circuit and church Safeguarding
representatives and Ministerial Staff
e ensuring that child protection matters are promoted and discussed
at all levels within the Church.

e To provide support where help advice and information is needed, in
accordance with Methodist Safeguarding good practice, by:
e facilitating effective pastoral care for all who encounter abuse.
e offering support and training to Circuit Safeguarding
representatives.
e working together with other child support agencies by forming
contacts
e with Social Services departments, Local Safeguarding Children’s
Boards, voluntary agencies and other denominations.

These purposes have mainly focused on the safeguarding of children and
young people but the group is now focusing on developing the same level of
service in relation to the safeguarding of vulnerable adults.

Achievements

A training programme written for the London District has been piloted and will
be presented to Circuit Safeguarding Representatives in June.

An induction day for new Circuit Safeguarding Officers was held last summer.
A Conference offering support and training for Circuit Safeguarding

Representatives, was held in January. Module A of the Safeguarding training
was discussed and aspects of that training were tried out.

.



The group is also available to provide support for circuits who have
Safeguarding issues and several people have received such support. The
majority of queries though are about implementing policies and training
people.

Plans

This summer, we shall be putting on two training days, both of which will be at
Methodist Church House, Marylebone Road.

1. 30™ May - Training Day for Circuit Safeguarding Reps. and anyone else
interested in being a trainer for Module A.

2. 27™ June - training Day - presenting the basic training for Vulnerable
Adult Safeguarding and discussion about using this training within
circuits.

Then on 10™ January 2010 - there will be the Annual Circuit Safeguarding
Reps Conference.

It will be important to work with Ms. Daniella Fetuga-Joensuu, District Training
Officer to implement Creating Safer Space training throughout the District.

Future training needs include work on Domestic Abuse, how to support
Survivors of Sexual Abuse and possibly training about supporting young
carers, mental health and disability issues. All of these issues impinge on
safeguarding in its broadest sense, which is more than narrowly focusing on
referring to the Statutory Authorities, or getting CRB checks. Preventative and
maintenance work needs to accompany clear protective policy and practice in
churches.

The Group needs to write a Vulnerable Adults Safeguarding Policy this year and
present this to the District Council for approval. It also needs to look to recruit
more members who have expertise in the area of working with adults. Some
members of the group have both an adult and a child centred focus but others
are not experienced in working with vulnerable adults.

The Group will continue to offer support to anyone who is concerned about a
particular safeguarding or a policy issue.

The Safeguarding group includes some very experiences people who are
dedicated to helping everyone in the District to make the church a safe place
for all. I would like to thank them all for their support and help over the last
two years.

Jan Atkins

.



SOCIAL RESPONSIBILITY COMMISSION

During this past year it was decided to bring together the work of the Social
Care and Civic Engagement Commissions. Right from the start of the new
London District these two Commissions worked closely together and sponsored
the research and mapping exercise of work being undertaken by the District
which was done by Queen Mary College. It was felt that such was the overlap
between the commissions that the work could be more effectively done if the
two came together. Refining the purpose of this new Commission is still work
in progress.

However it may be helpful to restate the broad emphasis that the Civic
Engagement Commission has tried to follow and which will be carried forward
and amplified by the new Social Responsibility Commission.

e To emphasise and keep before the District the importance of Christian
involvement in the day to day life of London and its Boroughs and
communities. To remind Methodists that such involvement is in the
Methodist DNA from the earliest times when Mr Wesley developed
health, educational and old age care work at the Foundery. (My
preachers were raised up by God to spread scriptural holiness and
reform the nation)

e To become alert to the issues around the District and to the way in which
churches and circuits are already involved in their local communities and
to offer encouragement, assistance and support where appropriate.

e To gather together people involved in specific sectors of social
responsibility/civic engagement for mutual learning and sharing of good
practice.

e To be a support group for the Lead Chair (and the other Chairs as
circumstances require) in their role as spokespeople for London
Methodism in the governance structures of London.

Achievements

The Civic Engagement Commission carried forward the initiative on ‘Sharing
Wealth’ which was concerned about high City salaries and the great gulf
between the low paid and the highest paid. It became clear to us that this was
a world-wide problem amenable only to a world-wide solution. Little did we
know then that it would come in the form of a credit crunch emanating from
reckless sub-prime lending by US and then UK banks. How quickly situations
change, now some of the actions being advocated for the City and, in some
cases by the City, are far more radical than anything we envisaged. We are
monitoring how the present crisis is being dealt with to try to learn some of the
lessons which we shall share more widely.
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Secondly a delegation from the Civic Engagement Commission was involved in
an assessment of the Methodist Riverside Development Project. Staffing issues
were dealt with and plans put in place for the future. One clear need emerged,
namely for the District to develop a Policy about how the Church will engage
with the many new areas where there are proposed housing developments.
(The Riverside Development initiative had come from the London North East
District). While it is still important for thought and planning to be put into this
matter, the credit crunch has slowed down some of these developments and
given a bit of a breathing space which gives us time to develop well-thought
out policies.

The Commission was also kept informed about issues such as gun and knife
crime, the Olympics and the ‘Greater than Gold’ initiative by attending
meetings and linking with other Methodists or Methodist organisations
involved.

Plans

We are carrying forward a number of issues - provision of housing/sheltered
accommodation/hostels and community land trusts in London; appropriate
accommodation and care for elderly or infirm people who are long stay in
hospital because of a lack of alternative provision (with the London Strategic
Health Authority), prison visiting and resettlement of prisoners; and the need
for support for Methodist Social workers battered by the publicity related to
recent child abuse case (a gathering is currently being planned.)

We are supporting the London Citizens initiative Strangers into Citizens, calling
for an earned amnesty for undocumented migrants, and encourage Methodists
to turn out on 4 May for worship at Central Hall at 10am and rally in Trafalgar
Square at 12 noon.

We are also encouraging Methodists to be Living Wage employers and to check
if our churches are paying employees at least £7.45 per hour which is the
current rate.

These issues outlined above will constitute our main work in the year - 18

months ahead. However if the current financial difficulties continue we may
find ourselves needing to respond to situations of unemployment and debt.

Jennifer Potter & Paul Regan
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STRATEGY & RESOURCES GROUP

The first two years of the existence of the group were conducted in a kind of
haze. We knew things were out there, but we couldn’t see them, let alone
suggest ways of getting there. We met and discussed how foggy it was. But in
the last year some shapes have started looming out of the mist and so we
have met more frequently and with greater purpose.

The first task was to map activity and issues at District level.

The second was to examine terms of reference of District bodies to see how
the engine worked (or didn't!).

The third was work with the District Council to examine priorities within the
various Connexional initiatives coming to us, and to develop awareness of the
operational complexities of implementing strategy within the Methodist
organisation through looking at some issues arising ‘on the front line’.

The fourth (and current) task is to reconsider District structure in the light of
its purposes and how it might use its (somewhat limited) power of leverage in
developing co-ordinated responses to this global city and in providing
appropriate support to Circuit and local Church life. Our role is to suggest to
the persons at the helm what channels are navigable and what might happen if
we put our ‘left hand down a bit’.

Geoff Cornell
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DISTRICT TRAINING AND DEVELOPMENT

DISTRICT DEVELOPMENT ENABLER /DISCIPLESHIP & TRAINING
OFFICER (TDO/DDE)

In September 08 the post of Training and Development Officer came to an
end, and Paul Kybird became the District Development Enabler. In February
09 Daniella Fetuga-Joensuu began work as the Discipleship and Training
Officer for the District. There is considerable shared interest between the two
posts and we work closely together.

Training

A generous grant from the John Laing Trust was received by the District for the
development of innovative approaches to the training of Local Preachers and
Worship Leaders in the District. As a result, this area of work is a priority for
both of us since September and will continue to be so until January 2010. A
number of projects have developed and others will arrive in the next few
months.

e Faith & Worship: The London Course. With the permission and support
of the Connexion we have been able to build on the experience of the
Access Course to develop a new approach to Local Preacher training that
meets the learning requirements of Faith & Worship, and does so in a
way that emphasises skills, meets the educational challenges of London’s
cultural diversity, and the pressures on the time of its highly mobile
population. There are currently 18 students on the course. The London
Course sits alongside the traditional Faith & Worship Course and students
are able to use the one that best meets their circumstances. This
pioneering model has been shared with other Districts.

e The Worship and Preaching Centre, Room 402 at Westminster Central
Hall has been equipped as a resource centre for Local Preachers and
Worship Leaders in London. Training courses take place there. IT
facilities are available as well as a growing library.

e Worship Leader training takes place at the Worship and Preaching Centre
on a regular basis.

e Continuing Local Preacher Development (CLPD). Plans are being made
for a District residential conference in early 2010. A series of
lectures/discussions is planned around the District from early summer
and autumn 2009. Voice workshops will shortly be made available to
Circuits.

e A DVD educational resource that explores the challenges of worshipping
and witnessing together in our diverse context is currently being
produced and will be available in September 2009.

The close support of the Worship Task Group, and particularly Richard Foyn, its
co-ordinator, has been invaluable in facing the major strategic area of how the
District can most effectively support churches and Circuits in developing high
quality worship resources.
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Other Training Events

A number of training days and weekends, including CoreSkills courses
have been provided for individual churches.

The Young Leaders of Worship Weekend Residential Training, 16 young
people attended.

Working closely with the Worship Task Group, District Training days have
been provided on Voice, the Bible, Prayer, and one on Music planned for
the autumn.

An introduction pack for new Circuit Stewards has been produced and
sessions held at a District level in 2008.

Development

Church and Circuit Reviews came back to the TDO/DDE desk from the
Congregational Development Commission. Since the last report, two Circuit
Reviews have been completed and two more are just beginning. Two church
‘consultations’ are underway, where methods of moving beyond the ‘review’
model to work closely with congregations in an ongoing way are being
developed. The work of the District SRG is becoming increasingly significant
in this area.

Future developments

The DDE and DTO will continue to work closely together as patterns of
EDEV develop with implications for both roles.

The Faith & Worship: London Course reaches a conclusion in January
2010, and before then the project will need to be assessed and future
plans made

The implementation of ‘Mapping the Way Forward’ will be a major
concern with the need for Circuit Reviews and church consultations
ongoing.

Given the acute fall in numbers of ordained ministers that is projected for
the Connexion over the next few years, the strategy developed around
the Worship Task Group and the London Course will be a top priority as
the District provides new patterns of resources to meet the developing
needs.

The demands on the ordained and lay leadership of churches and Circuits
that live in the rich cultural diversity of London mean that training in the
areas of cultural awareness, decision-making, mediation and pastoral
care will become a major priority.

Paul Kybird and Daniella Fetuga-Joensuu

g



TREASURER’S REPORT
Report on the accounts

The accounts for the year ended 31 August 2008 set out on the following
pages are an abridged version of the full audited accounts. Copies of the full
version of the audited accounts will be available for inspection at Synod.

The District owns two manses and during the year completed refurbishment
works which were found to be necessary when the properties were purchased.
A third manse is occupied and maintained by the District but is owned by the
London Committee.

The District General Fund operated within the budget and realised a surplus of
£22,514. Itis intended to use the surpluses to relieve Circuits of the full
extent of increased expenditure during future years.

The Benevolent Fund continued to provide the support needed by ministerial
staff in special circumstances. Contributions by Circuits and Churches and
interest received covered the grants that were made during the year.

Towards the end of the year the District received a grant from the John Laing
Trust for the provision of training for local preachers and worship leaders.
Since the year end a worship resource centre has been established and
training courses are being arranged.

New grants awarded by the District Advance Fund amounted to £617,056.
Payments during the year included £189,171 for ministry support and
£120,469 for property projects.

At the year end the finances were adequate for the continued progress and
development of District activities.

Michael Allan
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THE METHODIST CHURCH LONDON DISTRICT

Consolidated Income and Expenditure Account for the year ended 31 August 2008

Income Last Year
From Circuits
Assessments 1,153,900 1,101,511
deduct: Paid to Methodist Church Fund -1,003,900 -951,830
District Assessments 150,000 149,681
Donations 4,694 3,719
Contributions from Advance Funds 519,703 420,167
Total from Circuits 674,397 573,567
Interest on deposits and investment income 65,030 47,319
Other Donations 55,000 0
Sundry income 2,280 8,209
Total Income 796,707 629,095
Expenditure
Commissions 396 2,743
Resource Centre 86,429 95,397
Launch and Set up costs 0 20,854
Synods and Conference 6,013 5,996
Ministry Grants and
support 199,327 131,823
Property Grants 120,388 198,750
Total expenditure 412 553 455,563
Net income 384,154 173,532
Funds received from former Districts 0 1,577,644
Fund Balances from last year 1,751,176
£2,135,330 _£1,751,176 |
Movement of Funds
Balance Transfers Balance
at between at
31.8.2007 Income Expenditure Funds 31.8.2008
Manse Fund 1,044,488 47,360 1,091,848
General Fund 147,851 167,984 143,470 -2,000 170,365
Benevolent Fund 20,555 5,194 5,149 2,000 22,600
Worship Centre Fund 0 55,255 417 54,838
District Advance Fund 493,499 568,748 262,948 -47,360 751,939
Jean Richardson Fund 44,783 -474 569 43,740
Totals as above £1,751,176 £796,707 £412,553 £0 £2,135,330
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THE METHODIST CHURCH LONDON DISTRICT

Balance Sheet as at 31 August 2008

Fixed Assets

Manse Property at cost
Depreciation

Equipment at cost
Depreciation

Investments - Jean Richardson Fund

Current Assets

Bank Current Account

Central Finance Board

Deposit

Central Finance Board Benevolent Fund
District Advance Fund

Deposit

Debtors and Prepayments

Current Liabilities
Creditors and accrued expenses
Net Current Assets

Net Assets

Representing:

Manse Fund

General Fund
Benevolent Fund
Worship Centre Fund
District Advance Fund
Jean Richardson Fund

Total Funds

Notes:

Future grants committed from the District

Advance Fund amounted to

1,091,848
0

1,091,848
6,299
3,964

2,335

1,094,183

43,740
6,376
211,827
21,378
748,229
27,681
1,015,491
18,084

997,407

2,135,330

1,091,848

170,365

22,600

54,838

751,939

43,740

£2,135,330

£720,827

The Jean Richardson Fund exists to assist exchange visits between UK and Overseas
youth organisations for churches within the former London North West District.

Collections for other Charities were

Launch event for Methodist Relief & Development Fund
April Synod for Methodist Ministers' Children's Relief Association

Last Year

1,044,48
8
0

1,044,488
5,595
1,865

3,730

1,048,218

44,783
6,384
150,718
18,813
493,499
14,140
683,554
25,379

658,175

£1,751,17

6

1,044,488

147,851

20,555

0

493,499

44,783

£1,751,17

6

Last Year
£446,482
Last Year

0 £3,396

906 £722

£906 £4,118
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WOMEN’S NETWORK OF THE METHODIST CHURCH

The Executive Committee met in October 2008. Two new Coordinators have
been elected for Sectors A and B in the persons of Mrs Blossom Jackson and
Revd Eleanor Jackson respectively. This was because of the retirement of Mrs
Gillian Oxman who served as Sector A Coordinator and the election of Revd
Femi Cole-Njie as Women’s Network President of the London District.

Sector A Events and Project
The only event planned for this year so far is the Annual Craft Day which had

already been organised and date confirmed for 14" March 2009, by the
retiring Coordinator. A further event is being planned but details will not be
available until the next Executive Meeting which is set for 30" April 2009. The
Sector continues to support the work of the Arulagham Hospice as their Project

Sector B Events and Project
There is a Spring Event set for the 23" April 2009. This will take place at

Romford Methodist Church and will be led by Revd Eleanor Jackson. Also on
the Agenda is an International day to be held sometime in July. Details of this
will be confirmed at the Executive Meeting. The Sector continues to support
the Vulnerable Children in Belize in partnership with the World Church Office
and Action for Children. They continue to focus on the Millennium
Development Goals.

Sector C Events and Project
The Coordinator for this sector is Ms Eve de Graft. This Sector has chosen to

support IT education for the women of Jui in Sierra Leone. This is a village on
the outskirt of Freetown that has suffered greatly from the aftermath of war in
the area. Some of the women have great potential to learn new skills and the
sector has decided to support this work in order to equip and enable the
women to make contact with the world through the use of computers. To this
end the sector has decided that the Spring Day will be a Fund Raising event for
the Jui Women Project. Details of this will be made known at our next meeting

District Day
This was held on 11 October 2008 at Hinde Street Methodist Church and was

hosted by Sector A. It was led by the Vice President of Conference for 2007,
Mrs Ruby Beech. The theme for the day was Journeying On. The afternoon act
of worship was in the form of an Agape meal. The next Annual District Day will
be held on the 10" October2009 at Bromley Methodist Church and will be
hosted by Sector C. Further details will be confirmed at the next meeting.

The Sectors continue by the grace of God to focus on issues in their
communities and in the world seeking ways in which to equip or enable others
and ourselves as we strive to work together for a fairer world. We thank God
for all who have served and have now retired and ask your prayers for those
taking on new roles.

Abbey Springer
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WORSHIP TASK GROUP

The Worship Task Group was formed in July 2007 in response to a challenge by
the District Council to the District to recruit Local Preachers and Worship
Leaders.

The group members are enthusiastic ministers, local preachers and worship
leaders who feel a strong call to try to help with the improvement of the
standard of worship in the London District. Our terms of reference talk of
achieving this:

e by assisting in the recruitment and training of lay preachers and worship
leaders

e by supporting Local Preachers meetings and other local worship
initiatives

e by encouraging an increase in the involvement of Church members in
worship and widening their understanding of its purpose and form

e by supporting minister led local worship training initiatives

e by supporting the work of the District appointees in this area

Achievements

e We helped to organise and run three events for the District
o In June 2008 ‘Being Heard in the Global City’ — a vocal training
event for leaders of worship
o In July 2008 the 'Bible in the Global City’ day
o In March 2009 the ‘Prayer in the Global City’ day.
Participants’ feedback has indicated that these days have been of high
quality and enjoyable and helpful events.
e We have continued our research into the Circuit numbers of Local
Preachers and Worship Leaders - This year we have backed this up with
a number of visits to Circuit Local Preachers’ Meetings. These have
helped us to get to know better the Circuits and the people who are
leading worship and preaching (lay and ordained). We would like to
thank those Circuits who have invited us. We have received Communion,
been involved in discussions on a wide range of topics and given advice
and support. Wherever we have gone to in the District our welcome has
been warm and we have been well received
e We have prepared the District Worship Directory for publication together
with our detailed map of the District. To encourage as many recruits as
we can to become LPs we have produced a new leaflet to be used
alongside the ones to be found on the Methodist Church website. We
hope that all who use it will agree that it is worth using. Any feedback
would be helpful.
e Arguably our most important work has been in the field of the training of
Local Preachers and Worship Leaders.
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o We supported the first experimental District Access Course which was
completed in the summer of 2008. This was designed to provide an
alternative route for the training of Local Preachers in London. The
format was considered to be an improvement on Faith and Worship
for some candidates. There was, however, the scope for further
change and, with the full support of the Connexion, we have started a
second experimental London Course. A new approach has been
developed which ensures that there is no change in the nature of the
content of Faith and Worship; nor any reduction in the rigor with
which it is taught or tested. This course uses the concept of assessed
sermons to measure progress rather than essays. Again it is designed
to be of benefit to a subset of trainee local preachers and is being
run, on a District basis, in association with the traditional Faith and
Worship Course in our circuits. Initial indications are that it is going
very well.

o In 2008 Task Group members worked with the Connexion to review
and redevelop the current course for the training of Worship Leaders.
The new Course was piloted in London and is now being run at a
District and Circuit level with some success.

o In February 2009 we sponsored and ran a first District weekend for
young leaders of worship. Fifteen young people between the ages of
15 and 29 joined us for a time of worship training and fun. All the
reports have been positive and we have set a precedent for future
events for this exciting group.

Plans

The Task Group was set up with a mandate which is due to run out in July
2009. We have been asked by the Congregational Development Commission to
consider whether there are tasks left that we are called to carry out. We are
considering this question at present (March 2009). Currently our programme is
designed to finish with a Music in Worship in the Global City event on the 20"
June. All will be welcome and details will be sent out soon.

Thanks to all members of the Task Group for their enthusiasm and hard work.

In particular I would like to mention Paul Kybird and Daniella Fetuga-Joensuu
without whose patience and support we would have achieved much less.

Richard Hamilton-Foyn
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VOCATIONAL DEVELOPMENT

Commission membership has changed quite radically from its inception, with
only three of the original Commissioners still serving. Membership is as
follows: Deacon Jane Middleton, Revds Jenny Impey, Cameron Kirkwood,
Claire Potter, Harvey Richardson, Calvin Samuel, & Miss Aba Oppon. The
District Council representative to the Commission is the Revd Valentine Dedji.

The remit of the Commission for Vocational Development is both to exercise
oversight for authorised diaconal, presbyteral and lay vocation and to
encourage the development of vocation among the whole people of God.

Very early in its inception the Commission outlined its work in terms of having
both an operational and inspirational focus. Operational refers to the nuts and
bolts of the requirements of the Connexion and District; Inspirational refers to
how vocational development might be encouraged. Thus far, the work of the
Commission has necessarily focussed primarily on the operational with far less
opportunity to engage with the inspirational.

The Commission identified 7 major operational areas of work as follows,
though it recognises some overlap with the Commission for Congregational
Development and the Nurture and Discipleship Commission:

i. EDEV - Extending Discipleship, Exploring Vocation
ii. Candidating

iii. Probationers

iv. Early Years

v. CDIM - Continuing Development in Ministry

vi. ADR - Annual Development Review

vii. Sabbaticals & Retreats

Achievements

The Commission has been wrestling with very significant new Connexional
initiatives which have been rolled out over the last 2 years, primarily EDEV
(with its consequent implications for candidating) and ADR.

EDEV

Whilst EDEV does not necessarily lead to some form of authorised ministry, the
Commission’s work is primarily to do with the ‘exploring vocation’ element of
EDEV. Over the last year the procedures have been implemented enabling
candidates wishing to explore vocation to do so using the new procedures, and
this year 3 candidates who have undertaken EDEV alongside 5 who have
undertaken Foundation Training have gained the support of the district in
offering as Candidates for Methodist ministry. They will each be interviewed by
the Connexional Ministerial Selection Committee in April.

.



ADR

Over the last year the District has been taking part in a Connexional pilot
scheme with ADR, Annual Development Review, which is intended to replace
Accompanied Appraisal. The scheme has a substantial training requirement,
since all of the people involved in the scheme, ministers, reviewers and
facilitators each have to undergo training. However, the District has been very
fortunate to be able to secure the services of one of its members who is a
professional in this field to deliver the required training.

The aim was to roll out ADR across 15 of our 41 circuits this year, with the
remaining circuits becoming part of the scheme in subsequent years. However,
despite over 130 people attending training sessions since last September, it
has been possible to identify only 12 ministers for whom links could be made
with a District Facilitator and two Circuit reviewers. Of these 12 links, very few
of the reviews have yet been completed to date.

From the experience thus far the Commission is beginning to question whether
the scheme as currently envisaged is deliverable in the short term. As a
consequence, a memorial was presented to the District Ministerial Synod
highlighting concerns about the scheme.

Nevertheless, whilst ADR cannot at this stage be described as a success,
simply getting the scheme set up and delivering the required training on the
scale that has been accomplished is an enormous achievement, though there
remains a very great deal to be done.

Plans

Qver the next 18 months we hope to:

A
A

A

make further progress with regard to the implementation of both EDEV and
ADR across the District

have a round table gathering of those responsible for the 7 areas of work
relating to the Commission to share ideas and perspectives

have a ‘'Vocations Week 2010° culminating in the Wesley Day District
Testimonial Service at Wesley’s Chapel as a means of seeking to encourage
vocations

further streamline the District candidating procedures as there will be
continue to be those who have undertaken Foundation training offering as
Candidates as well as those who have come via the newer EDEV routes.

Calvin Samuel
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YOUNG PEOPLE

The District is blessed with thousands of young people who

are members of uniformed organisations
attend worship

act as leaders in their church communities.

are involved in learning through their own Sunday sessions and Clubs

make a special contribution through worship-leading and music groups

In the District’s Core Values we make a commitment to give special attention
to the perspectives of YOUNG PEOPLE while promoting the spiritual, social and
moral well-being of all members and adherents, according to their needs and

circumstances.

At the beginning of the year there were high hopes that we would see this
commitment translated into action. At that time, it seemed that resources
would be made available under the Connexional Youth Participation Strategy,
so that Circuits and churches around the District would be supported in the

work that they were doing with young people.

It has been a year of preparation, waiting - and frustration. Despite a valiant

effort on the part of the Team at Methodist Church House, the key

appointments at Connexional and Regional level have remain unfilled and this
has meant that the London District has not been able to take forward its own
plans. Meetings were held with groups of young people in different parts of the
District and a clear outline of the activities and opportunities that they would

welcome began to emerge -
e to be able to meet one another informally;

e to take part in events that allowed them and the wider Church to enjoy

their gifts and talents;

e to take action that would show their concern in relation to particular

social issues;
e to learn more about their faith;

e to grow in their ability to offer leadership in worship and in other areas of

the church’s mission and ministry.

We have made a beginning: there was a week-end of exploration and training
for young leaders of worship, held at the Guy Chester Centre; there are

increasing invitations across circuit boundaries for young people to take part in
gospel concerts and celebration evenings; and one grouping within the District

arranged a sports afternoon.

Young people are a vital part of the London District. We need to make sure
that their hopes and expectations are taken into account fully as the District
moves forward. Happily, the Congregational Development Commission has
agreed that this will be a priority in the coming year — watch this space!

Ermal Kirby
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If you would like this report in alternative
formats or would like extra copies please
contact the District Office:

The Administrator
London District Resource Centre,
1 Central Buildings, Westminster,

London, SW1H 9NH

Office Tel: 020 7654 3850
E-mail: admin@methodistlondon.org.uk

Or you can download it from our website:
http://www.methodistlondon.org.uk/districtnews.htmi
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