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Methodist Diaconal Order
Circuit Profile
Once completed, please return this profile electronically to The Warden, Methodist Diaconal Order stationing@mdo.org.uk by the 27th September at the very latest.  

	Circuit name & number
	

	Date of commencement & length of the appointment
	

	Circuit Steward’s contact details
	.   


	Superintendent’s contact details 
	

	Is funding in place for this appointment?
	

	Is a manse available for this appointment?
	


Section A:  The Circuit
1. Describe briefly the mission priorities of the Circuit

- include a copy of the Circuit mission statement and latest Circuit review if available 
2. Describe briefly the nature of the area in which the Circuit is set 
- ie economic, geographical, sociological, demographical make up of the area
3. Describe briefly the nature and size of the circuit itself.
- give an indication of the number and type of churches (including style of worship and theology) number of current staff, ecumenical links etc.
4. Organisation of staffing within the Circuit.
- please give an indication of the current arrangements of the allocation of responsibilities and tasks and the ways in which staff work within the Circuit and whether or not any changes are envisaged in light of the new diaconal appointment.
5. Staff/Leadership Team meetings
- please describe the nature and frequency of meetings of the circuit staff team and or leadership team including retreats and quiet days.
Section B: The Appointment
6. Profile of the appointment.

- outline clearly and in order, the priorities, objectives and main tasks of the appointment including anticipated involvement in worship and whether or not this includes the occasional offices.
7. Mechanisms for funding, resourcing and overseeing the appointment.
- please indicate how the appointment is to be funded, what further resources are available to the deacon (seed funding ecumenical support etc.), what systems of review and support are being put in place for this appointment including support groups.
8. What are the potential strengths, weaknesses, opportunities and threats to the work as described?
- please outline what these are as honestly as possible.
9. Profile of the deacon being sought.

- please indicate the priorities of skills and experience the circuit feel is needed to fulfil this appointment including whether or not a car driver is essential..
Probationer appointments. 

- this is supplementary information helpful in determining whether this would be a suitable appointment for a probationer deacon.  Please bear in mind that probationers are often highly skilled and bring with them a great deal of experience from secular employment.  If the Circuit has good reason to think that the appointment is not suitable for a probationers then this must be clearly explained.

10.   How could this appointment be adjusted to accommodate a probationer deacon?

- this would include the time required for probationer studies and attendance at relevant probationer meetings
11. Please indicate the name and contact details of the person who would be supervising the probationer and the date in which they completed the appropriate supervision training.

Section C:  Manse Provision

	Address of manse:
	

	Location relative to principle area of work, public transport, schools, hospitals and other local amenities 
	

	Number and measurements of rooms:
	

	Study facilities
	.   


	Heating arrangements 
	

	Size/nature of garden
	

	Parking/garage facilities
	

	Arrangements for disabled access
	

	Downstairs bathroom facilities
	


Notes

· It is vital that all involved in the stationing process can rely on the information provided in this profile.






